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ARAQEMIA NHBOBAPIHHA

Lle ocBITHIN npoekT AB InBev Efes
ONA CTYOEHTIB MarictpaTtypum |
OCTaHHbOro Kypcy bakanaBpaTy
npodinbHNUX BH3




ARAQEMIA NMMBOBAPIHHA

YYacHUKWU:. CTyOEeHTU maricTpatypm Ta
OCTaHHbOIo Kypcy bakanaspary
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[To3HanoOMUTUCA 3 KYyNbLTYPOIO KOMNaHIl
[1i3HaTnCcAa TexHonorito BUpobHMLTBA N1MBa

[ToBYUMTUCA MUCTELTBY NMMBOBAPIHHSA Y EeKCNepTiB
[TposaBuTn cebe, npokayaTtn cBol soft skills

[lepcnekTUBM:

[TponTN BUPOOHNYY NMPaKTUKY B KOMMAHII
OTpumaTtun 3anpoLUueHHs1 Ha poboTy B KOMMaAHII
[TponTn npuckopeHnn BigdIp Ha nporpamm
CTa)XyBaHb




ENEMERTH HABYANRRKA

Teopin

* BuBYEeHHA nekuin Ha nopTtan

Academia

* TpeHIHrn BIO eKCrneprTiB

[TpaKkTunkKa

* BwupilweHHsa case study
» KypcoBi poboTu

[lepeBipKa 3HaHb

* TecTyBaHHA
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HANOBHEHHA NPOIPAMM

Moaynb 1: CnpoBuHa Moaynb 2: BapunbHumn

= JlpobrneHHs

= AYMIHb
CUPOBUHWN
= HeconoXxeHa . 3aTupaHHs
CUPOBUHA .

] Boil,a » QINbTPYyBaHHA
= XMInb 3dTopy

= Kuyn'aTiHHSA |
= Conon

OCBITNEHHA cycna

Moaynb 3: bpoAaiHHSA

= CT1abinbHICTb
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= BpoaiHHSA nnBa
= [Jlo3piBaHHSA NMBa " OcBITNeHHS
nnuea

= Cucremm MUTTS
Ta aes3iHdoekull




KANEHIAP ARRZEMII

o 09.10 — 36ip 3asABOK Ha
Recruitment@ab-inbev.com

o 16.10 - Biabip kaHaonAaaTiB
(ycniwHO npouaun TeCTyBaHHSA
Ta cniBbecigy)

@ 26.10 - CtapT nporpamu
7%

['pyAeHb — Bpy4yeHHA
cepTUdIKaTIB




G ACADEMY
AB INBEV EFES KHARKIV

m
=
=
=
=
:






ik NPUEAHATHCD A0 HALLIOI KOMAHU?
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